Maintenance Technician - 2nd Shift

$2000 Signing Bonus
Starting Pay Rate: $25 - $28/hour

Excellent innovative environment with great family-oriented culture.

Come work as an Maintenance Technician at a growing company that offers great benefits with

THE COMPANY:

Cormetech is a global leader in providing the highest quality and highest performing environmental technology. Our
main goal? It’s to help ensure our environment is full of clean, unpolluted air. Our products and processes improve air
quality for coal and gas-fired power plants. We just don’t stop there though. Our innovative development team is
reaching the marine, refinery, and even petrochemical markets. We take our responsibility and service we provide
seriously.

THE POSITION:

We are looking for a full time Maintenance Technician on 2nd Shift who is team-oriented, has good computer skills,
and prioritizes attendance. The ideal candidate can:

e Be responsible for daily maintenance support and repairs of all production and facility equipment

e Demonstrate competency in basic electricity including three-phase and single-phase controls, ladder diagrams,
low-voltage relay logic, digital and analog electronics, microprocessors, single line diagrams, electric schematics
and power distribution drawings.

e Perform preventative maintenance inspections.

e Support maintenance requirements for off-site manufacturing and warehouse operations

If you are a hard worker, team-oriented, with a go-getter attitude, you are who we are looking for!

THE LOCATION:

This position will be housed in our Durham NC manufacturing facility. Our city is the fifth-largest city in the state and
the home of Duke University. Durham is home to comfortable climates, top-notch educational institutions and
healthcare facilities, recreational opportunities, and friendly people.

WHY SHOULD YOU APPLY?

¢ Excellent benefit package.

Growth and advancement opportunities.

Goal Sharing program.

Tuition reimbursement.

Family-oriented environment.

Cormetech, Inc.is an Equal Opportunity Employer. The success of Cormetech depends upon attracting, retaining, developing, and
promoting the most qualified people regardless of race, color, sex, age, religion, national origin, sexual orientation, gender identity,
disability, or veteran’s status.




